STATE DEPARTMENT OF REHABILITATION SERVICES

VOCATIONAL REHABILITATION AND VOCATIONAL REHABILITATION


 FOR THE BLIND & VISUALLY IMPAIRED


DRS:10-1-8.  Criminal background checks required of vendors [NEW]
(a)  Purpose.  To protect the safety of individuals while receiving DRS services, the agency requires Employment Contractors to obtain national criminal background checks for any employees, supervisors, independent contractors or agents working under a contract with DRS.  The agency further requires Employment Contractors to ensure that any of their employees, supervisors, independent contractors or agents who have criminal convictions that suggest they could pose a threat to the health and safety of DRS clients will not be assigned to work under a DRS contract if such assignment would involve access to or interaction with DRS clients. 

(b)  Application.  The contract provision established by this rule shall apply to DRS Employment Support Services (ESS) Unit contracts with Employment Contractors who provide pre-employment and employment services directly to clients.  

(c)  Authority.  DRS has determined that prudent exercise of its powers, duties and responsibilities under 74 OS 166.1 et seq shall include responsible steps to protect client safety and safeguard clients from abuse or exploitation while receiving DRS employment services.  As demonstrated by other state programs serving disabled children, youth and adults, such steps may include the requirement of criminal background checks for personnel engaged in direct care and services to this population. 

(d)  Criteria for criminal background checks.  The criminal background checks required by this rule shall be national in scope.
(e)  Contract monitoring.  DRS contracts with Employment Contractors shall require the Contractor to assure that the criminal background checks required by paragraph (a) may be viewed by authorized DRS personnel in the contract monitoring process or upon request.
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