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Field Services:
Starting with celebrating some hires:  We are “growing our own” and have hired Rehabilitation Technician, Alex Taussig, as a Rehabilitation Teacher as of March 1 in our Oklahoma City office.  She will be continuing her education in pursuit of a master’s degree but is eagerly learning all of the skills she can on-the-job.
Jennifer Harris was hired as a Rehabilitation Teacher by Julie Bailey in Tulsa and began on March 7.  She is also very eager to learn.  We are excited to have both of them!!! 
Jennifer Hardin, legislative liaison, toured the SBVI Shepherd Center office to learn more about Rehabilitation Teaching, Orientation and Mobility and Assistive Technology for blind and visually impaired clients and employees.  SBVI staff gave her a tour, explained what their day looks like and demonstrated equipment.  
She then toured the OLBPH where she learned about the library itself, the cartridge production, duplication-on-demand, the recording studio and the AIM Center.  We appreciate Jennifer’s eagerness to learn about SBVI services and educate herself to be a more informed advocate on behalf of our agency and clients!
An exciting topic for all of us is a new certification that is now available through the Commission on Rehabilitation Counselor Certification (CRCC).  Deitra Woody, Rehabilitation Teacher, was selected and approved by the Commission on Rehabilitation Counselor Certification to begin the Certified Rehabilitation Leadership (CRL) training program that began in January in partnership with The University of Wisconsin-Stout and University of Massachusetts Boston-Institute for Community Inclusion (ICI). This is a brand new certification that CRCC and the universities have been working on for the past several months and will result in the candidates earning certification as a Rehabilitation Leader through CRCC after successful completion of classwork and a capstone project.  Deitra is a member of the very first class making history with the new certification as a CRL!  She is currently working on her capstone project that will benefit the agency by addressing a current issue.
In March, the big event was People with Disabilities Awareness Day, which was held this year at the Oklahoma History Center.  SBVI hosted multiple informational tables focusing on the various areas of the Division including BEP, OLBPH, Older Blind, SBVI Assistive Technology and the general SBVI table.   We had many staff members from offices across the state who participated by working tables, serving as leaders and doing legislative visits.  We also had a number of clients who attended the event, some of them for the first time, and two SBVI clients were recognized at the awards ceremony.
Also in March, counselors Kelley Gutierrez and Charity Eidson attended the Career Expo organized by the ECU Career Center.  There were approximately 20 vendor/employers and 3 military recruiters present.  This was open to all ECU Students and alumni who were encouraged to bring resumes and wear business casual attire to be prepared for on the spot interviews.  Approximately 40 students interacted with the SBVI booth during the event.  There were a few students who seemed interested in either becoming clients or telling a friend about potential opportunities through OKDRS.  There was also an accounting company that asked if SBVI would be interested in scheduling a “lunch and learn” where they provide the lunch, and our services and potential job seekers would be explained, which sounds like a good marketing opportunity.
Blooming from Blindness continues going strong.  This is the support group/informational Zoom some of our rehab teachers have been hosting.  Debra Mendez has taken over as the organizer of the bimonthly event.  The most recent topic was online shopping.  Magan Rowan, DRS AT Specialist, shared her knowledge of online shopping as well as answering questions including the safest forms of payment to online stores, the most accessible online stores and more.
In February, Debi Trout and Pam Holloway participated in a health fair sponsored by the City of Mustang.  There were approximately 200 people present who were there to learn about resources and services available to members of their community.
In January Instructional Staff continued to complete assessments to determine client readiness for entering the BEP training program.  The assessments consist of independent living, mobility and assistive technology skills.
On December 27, 2021, Wade Walters, who is SBVI’s newest AT Specialist, completed his CSUN Assistive Technology Applications Certificate Program (ATACP).  This program is normally an in-person training program at California State University, Northridge.  However, due to the continuing pandemic, the classes this year were all conducted virtually and consisted of “modules” consisting of instruction, exercises, quizzes and projects that the participants had to complete in a timely manner.   Mr. Walters completed his training and submitted his final project, scoring 100%.  He now holds an ATACP. The program offers practical tools and techniques of assistive technology accommodations and applications in meeting the needs of individuals with various disabilities in many settings. In addition, ATACP addresses the tools and techniques behind the assistive technology that enhances the effectiveness in the area of assistive technology applications.  Congratulations, Wade, on your completion of this very specialized training program.
In December, Pam Holloway attended a program sponsored by Caregiver Magazine, which is a monthly publication that focuses on issues that caregivers face and includes resourcing, encouragement and articles pertaining to the aging population and caregiving.   They hold a networking lunch once a month to meet with organizations so they can network and build resources for their clients. This group serves the southeast part of OKC, and the Shawnee and Seminole areas. They are planning to start one of these networks in Bethany and Warr Acres in the future. At this event, there were about 15 or 20 in attendance.  Each participant was given 2 minutes to discuss their program and services.  This was only the second meeting but Ms. Holloway is excited to be in attendance in order to network with other agencies and the public.  This group also holds health fairs, generally at North Park Mall, and Pam has hosted a table at these health fairs in an effort to spread the word about SBVI and Older Blind services to the public.  Caregiver Magazine is available in hard copy for a fee, or as a FREE digital subscription at https://caregiveroklahoma.com/.  
SBVI Counselor Sandy Evans and Rehab Tech Alisha Norwood attended Candy Cane Cash on December 7 in downtown Enid.  Candy Cane Cash is an Enid Chamber sponsored retail shopping promotion that fuels the city’s economy during the holiday season. Shoppers collect tickets from businesses and to win prizes for drawings; the winners must be present at this event.  More than 400 people stopped by the booth including a recent successfully employed SBVI client and the mother of a current SBVI client. 
On December 9, 2021, SBVI Kelley Gutierrez and VR Counselor Jeff Gaylor attended a job fair hosted by the Love County Health Department, which was held at the Eastside Baptist Church in Marietta, Oklahoma.  There were approximately 15 employers and 4 military recruiters present.  The Love County Health Department was also set up to give COVID and flu vaccinations.  Ki Bois Community Action was also set up to discuss services available to the public.  Marietta and Turner Public Schools brought students to browse through the job fair.  Around 60 people attended the job fair.
Two other events attended during this time hosted by the Workforce Development Boards were the Guymon job fair and the Kingfisher job fair.
Pam Holloway continues to present a bi-monthly Zoom and held one on December 6th. The topic was services offered by the Dept. of Aging in central Oklahoma, as well as across the state. She had multiple instructional staff and counselors attend. Generally, Counselors and Rehab Teachers are invited, and there is always a guest speaker.
SBVI is sad to have said goodbye one of our seasoned rehab teachers, Ani Severtsen.   Ani took another position in Nevada and on November 29th, several current and former SBVI staff gathered to wish her well and send her off with a reception in her honor.  Ani was with the division for 24 years and worked as a Rehabilitation of the Blind Specialist (Rehab Teacher) at SBVI 90 in Oklahoma City.   She was very active in our ABLE program, which became VIBE and led support groups in various locations.  She also led the Blooming from Blindness virtual support group and helped orchestrate the zoom meetings that the Rehab Teachers had featuring various topics on a bimonthly basis.  We were sorry to see Ani go but wish her well in her future endeavors.
On November 18, 2021, counselors Kelley Gutierrez and Jennifer Hawkins attended the City of Durant Career Fair held in Durant at the Donald W. Reynolds Library.  They were able to make connections with a few individuals but also with the City of Durant, the AARP Foundation and the City Library.
In November, several OLBPH and SBVI staff worked together to stock 2 display cases at the Moore Public Library.  The cases featured equipment pertaining to low vision and blindness, including mobility canes and devices, assistive technology devices, library reading machines and other technology and equipment beneficial to blind and visually impaired individuals.   Program brochures for SBVI and OLBPH programs and services were available for patrons who visited the Moore Library during the time period of November 4th through 29th. Fantastically, the library reported that 9,608 people entered the door to the library during that time.

Business Services:
Activities:
Sumpa Akhter was hired as the new Business Services Liaison for the Northeast area of the state.  Her start date will be mid-April.
Planning the next Career Expo 2022
Continued “Lunch with Leaders” which are health related employment opportunities through Mercy for DRS clients.  
Mercy is also excited to participate in BEST STEP as part of our summer transition program.
Participated in the Ability Job Fair that included employers such as Amazon and Omni.
Working with Northeast Workforce on Elevate 2022 which focuses on career opportunities, community opportunities/workforce, and goals for the future to include youth with disabilities.

Business Enterprise Program:
BEP Operations Coordinator position will be announced this week.
Vending Operations Coordinator position was announced and we didn’t have any applicants.
BEP Project Coordinator and Consultants are training on site visits and surveys.  Expanding locations is a priority to increase earning potential of the Licensed Vendors.
DA met with Terri Murphy and Richard Yahola at the Career Planning Center to discuss setting up a physical assessment aligned with vending and snack bar operations.  These tasks will be added to all assessments to determine readiness to enter the BEP.
A new training class of 5 clients is expected to begin in May.

OLBPH:
Studio Director was announced and several applied. Interviews will be conducted soon.
Visits are being made to senior living facilities again as they are more open to visits now that the pandemic is slowing.
Tours at the library are starting up again as well.  One of the tours is with 2 sisters who are transition clients of VR, one of which may do an internship with the library this summer as she is interested in becoming a librarian!
65% of active patrons have switched to DoD. Patrons are thrilled to have access to our entire collection; and it means a great deal to the librarians who are always able to say, Yes, that book is available. Books in a series are very popular with our patrons and they greatly appreciate having series books, in order, all on one cartridge. Prior to DoD patrons would sometimes have to wait for a book to be returned before being able to finish the series, which was often frustrating for them and us. DoD allows us to give patrons as many books as they want.
BARD continues to be very popular, with nearly 27,000 titles downloaded this year alone. Our librarians approve new BARD applications practically every day, and their ability to troubleshoot issues grows along with them. 
Patrons frequently rave about how much they appreciate library services and the lengths that the librarians go to in order to make sure their needs are met. New titles are arriving every day, making sure that we will never run out of materials. 
We are on track for 100% conversion to DoD by June 30 as originally predicted.
Library numbers:
Audiobook circulation SFY ’22 as of 03/22 = 206,862
Duplication on Demand (DoD) SFY ’22 as of 03/22 = 195,047
AIM Center Students Served SFY ’22 as of 03/22  PreK- Grade 12 = 750
AIM Center Students Served SFY ’22 as of 10/21  Birth-3 Years = 133

Transition:
Continued preparation for STEM – Science, Technology, Engineering and Mathematics camp with Tech Now for Summer 2022. The plan is to do in person, but also with the uptick in numbers of positive cases, this could change. The Pre-ETS will continue to work with the students every evening during the summer that STEM is happening. We are in discussion with OSD and OSB for STEM as well, but a time frame has not been established yet.
Emily Scott with Autism Foundation of Oklahoma, Tech-Now, and TC continue to meet about the preparation of a STEM camp for students with autism this summer 2022. The dates are scheduled for July 19th, 20th and 21st – 2 days 14-18- and 18–21-year-old.
Continued preparation for BEST STEP camps for summer 2022. We plan on having upwards of 25 BEST STEP camps, which is one week of BEST Building Employment Skills for Today camps followed by STEP (Summer Transition Employment Program) working during the summer with wages paid by GALT, Workforce partners, and others. Everyone MUST do BEST and STEP is optional depending on the schools needs in the area and student participation. The flyer is awaiting accessibility approval. BEST provides opportunities to prepare students with disabilities, both DRS clients and potentially eligible students, ages 16-21, for real life jobs, careers, and situations. Engaging youth in job search activities, work readiness, access to employment and vocational opportunities, making networking/social connections and pre-employment transition skills (Pre-ETS).  STEP is the employment piece of the summer programs. Our Business Services Team is helping with the employment piece of these summer employment opportunities. This is a great collaboration in-house with transition and Business Services.
VIBE Visually Impaired Blindness Empowerment planning has begun. We will have one week of VIBE June 26th – July 1st (Sunday through Friday) and the second week July 24th – July 29th (Sunday through Friday), summer of 2022. These dates are set and don’t interfere with New View, Keyes, or OWL. The Transitional VIBE Program provides assessment and career/higher education exploration. This two-week program is designed to prepare the individual for higher education, competitive workforce, and independent living to the best of their ability. They will learn Independent Living Skills, Communication Skills, Team Building, Travel/transportation, Career and Job Exploration, Interviews, Technology, Resume Skills, Exploration of College/Career and Tech/Workforce. The Pre-ETS specialists will continue to be involved in this as well.
Central Tech continues to provide Pre-ETS services to 15 different rural areas in the Sapulpa area!! They are looking to expand. Currently, they have served over 300 students since they began in 2019.
Judi Goldston and TC have been reaching out to other Career Techs to mirror a contract similar in the career tech areas so that the entire state can be providing these services. 
Project SEARCH sites are growing. The Tulsa location began January 18th, 2022 with Tulsa Tech and St. Francis Hospital. We continue to seek opportunities with the tribes and another meeting scheduled about another Project SEARCH with Del-City / Mid-West city with Mid-Del Tech Center. We have been in touch with CINTAS in Oklahoma City as well. Met with them on January 13th, 2022 about starting an adult program for July 2022.
Tulsa Tech is also embarking on a Service Careers Academy for students with disabilities that DRS will be partnering with to provide career opportunities for those students in the Owasso and Tulsa area. This contract is in the process of being written and the start date got pushed back to July 2022 as well. It is a CERT Culinary program where students with disabilities will learn culinary arts.
The OSU for IDD – Intellectual or developmentally disabled mentoring and self-determination continues to grow. They have 12 students currently in the program and it is going well. Students have designed I am posters and presented them virtually a few weeks ago.
MOUs continue to be written and created to provide support and services to students in DHS and OJA custody and other partners with different homeless alliances, Mental Health, and shelters in OKC and Tulsa. We continue more partnerships/initiatives around the state for the homeless, foster youth, Mental Health (including Red Rock), and DHS/ OJA custody. 
Pre-ETS Pre-Employment Transition Services are going well. The Pre-ETs specialists through OU are in about 135 schools statewide. They have served over 3,400 students since 2019. Most being potentially eligible with the intent of applying for services and as well as serving current DRS clients. We are expanding this year with 4 new job openings through the OU contract to expand in the 4 corners of Oklahoma.  We currently have 15 Pre-ETS and expect one more soon. Also, we are in the process of duplicating the Pre-ETS contract like Central Tech to Tech Centers. Hoping to get those Tech Centers on board soon. What a great opportunity!
Communications, especially Brett Jones, has been working with Transition to provide and order more brochures, SWS/WAT cards, checklists, tracking your progress document, and statewide posters to leave in HS and Career Techs regarding DRS services! These are being printed in Spanish as well. The new transition newsletters are being sent with the help of Dana Tallon and my transition team, Chris Compton, and Stacey Dutton.
TC and Stacey Dutton continue to be a part of the Youth Apprenticeship Referral Process and Procedure meetings. We are working on the MOUs between agencies currently. Referral sheet and assessments have been completed. 
TC continues to participate with NTACT:C meetings regarding Pre-ETS where she is gaining information and sharing with other states about programs across the states.
We have 310 School work study contracts that have been returned and signed, to date (January 13, 2022). This is great news and is up by 66 since 2018. 
We currently have 16 WAT contracts that have been signed and returned, to date. 
The PAR has been in full force with transition counselors and techs since July. This will help to capture accurate data for the RSA 17 to track transition monies and spending.
TC continues to work with the ORC on the transition committee to meet the goals and objectives of the strategic plan.
TC continues to work with Lori Chesnut with OSDE to provide support and resources to the schools and counselors/ techs around the state. We have both been involved in the Oklahoma Transition Council and the Oklahoma Transition Institute, which provides trainings for Special Education teachers, counselors, etc. on transition information in the schools. We continue to collaborate and strengthen partnerships around the state. 
OSU will begin an IDD program like OU Sooner Works and NSU Riverhawks program in the Fall of 2022 that DRS will play a part in as well.
Transition is also working with partners such as Oklahoma Parent Center, Business Services within DRS, OU Pre-ETS, OSDE, and others to provide trainings, resources, etc. for family, business, and student engagement across the state. 
Sky’s the Limit Communications, A training and communications company specializing in motivational resiliency, diversity, and leadership presentations nationally, David DeNotaris and Ace Academy are working with students (juniors and seniors) from the School for the Blind to promote independence. During the ACE Advocacy Academy Self-Advocacy Nuts and Bolts, participants will grow in confidence, independence, and skill as they practice essential elements of self-advocacy. They will continue into Spring 2022 for OSB students. The School for the Deaf will begins this venture soon. TC is waiting on information from Scharla Becker to move forward. 
TC and School for the Deaf met about providing a summer camp specific to drivers training and Pre-ETS. Will continue to meet and collaborate with OSD and the transition team there. 
TC and School for the Blind continue to meet and collaborate for summer camps and other Pre-ETS activities during the school year. 
TC and Claudia Otto from OSU have provided the Hispanic Parent Training (in Spanish) in Ardmore and Guymon in October. By offering seminars in the native language, the hope is all parents have access to the knowledge and information to navigate and advocate for their child within the special education process. The workshop is an interdisciplinary development with Oklahoma State University (OSU) and Department of Rehabilitation Services (DRS). Dr. Claudia Otto and Renee Sansom Briscoe are notable leaders on this project and hope to build capacity, stem system change, and promote advocacy for Hispanic parents and their children with disabilities attending public schools in Oklahoma. It is believed that receiving the information in one’s native language makes a profound difference in informational awareness, comprehension, and advocating skills.
TC worked with Stephanie Roe regarding the MTAG updates and the State Plan monitoring for transition.
TC continues to work with OSDE, Lori Chesnut on the Secondary Transition Handbook to update it and ensure it follows policy and procedures. It should be available to review in January 2022.
TC continues to be a representative for the RSA PTI Region B-2 Advisory Committee and has provided input for disability resources within the state and across and outside of the state.
Chris Compton and Stacey Dutton continue to get the Transition Newsletters out every month. If you don’t have the subscription yet, get it! You won’t want to miss out! 
In October, we had an office contest for the best decorated offices in conjunction with October Disability Employment Awareness. We had 5 outside judges, Jeff Newton, Judi Goldston, Lori Chesnut, Claudia Otto, and Tony Gibson and Tulsa VR office got 1st place and the SBVI office in Tulsa got 2nd place. Both offices are getting a pizza party from the TC and both DA’s. The pizza party was held on December 1st in the new Sunoco Building. It was featured in the January 12th breaking barriers. Fun and exciting times.
TC and David Hankinson continue to be an active member of the Deaf and Hard of Hearing Coalition to provide awareness to the Deaf and Hard of Hearing community.
DDS presented to VR/SBVI staff regarding guardianship during the counselor / tech check in.
TC continues to be involved with the Cimarron Public Transit and sits on the advisory council to discuss public transportation needs in Cimarron County. They are willing to assist where they can with their PICK transportation and public transit for BEST STEP camp next summer!
TC has been in discussion with Barbara Reed from the HRD unit about doing a Brain Thrive 25 training to train the trainers for Pre-ETS and schools.
TC and Stacey continue to the process of audits for WAT. Lawton public was our first stop. We are scheduled for Yukon, Mustang, and Norman in February.
TC has attended the Business Services COWIB Meetings, CSAVR, OK Works Conference, Joining Forces Planning Meetings, School presentations and fairs, FC/PM Meetings, OCCY Strengthening and Youth Custody Meetings, Project SEARCH meetings and partners meetings, Cimarron Public Transit board meetings, counselor / tech check-in meetings, Oklahoma Caregivers Conference, Roundtable discussion at Group Home in Tulsa, OTC Meetings, NTACT:C CTE/SpEd/VR Meetings, CBI planning meetings, Pre-ETS Blindness CoP, Autism Foundation of Oklahoma Meetings, Collaborate for Change meetings, RSA – OPC Advisory Board meetings, CREOKS DRS WAT contract for OSB conversations, Pre-VR meetings, OU special education / transition department to present, OKIPSE meetings with Julie Lackey, OCCC Career Transitions program, and Tulsa Community College.
TC and Claudia Otto will be presenting virtually (pre-recorded this month) for the February 2022 Council for Exceptional Children (CEC) and we are very excited.
TC completed the mentoring program training through OCCY and received certificate. 

Division Administrator Activity Highlights:
Performance Review Team; Governor’s Council on Workforce Development; CSAVR Performance and Accountability Team; DRS Policy Committee; BEP Meetings; Transition Initiatives/PreETS; ORC; ORC Executive Committee; DRS ETeam; Contracts discussions; Business Services Team Meeting; CSAVR Diversity, Equity, Inclusion Committee; RSA/Ability One MOU Webinar and Meeting; BEP Work Order System Planning Meeting; NCSAB Exec. Comm. Meeting; Customized Employment Meeting; ORC Strategic Planning; Randolph-Sheppard Calls; OK Works Partners Conference; Zendesk Training for BEP; AgrAbility Meeting with Langston (Dr. Lewis); FC/PM Meetings; Certified Rehabilitation Leader Meeting with Univ. of Wisconsin-Stout; Academy Planning Committee; CSAVR Virtual Training; NCSAB Virtual Training; BEP Inventory Meeting; Meeting on Veteran Suicide Prevention; Business Services Meeting; Governors Council on Workforce Development Meeting; Staff Retirements; Transition Strategic Plan Meeting; Disability Awareness Day Planning Meeting; Disability Awareness Day; Leased Vehicle Utilization Meeting; BEP Training Curriculum; OLBPH/ Shep Ctr Move Build Out Meeting; NCSAB Conference Planning; Hope Training; ASPIRE Community of Practice; Cognitive Behavioral Therapy Training


Report respectfully submitted by Tracy Brigham, SBVI Division Administrator
April 11, 2022



